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The purpose of this study was to determine the leadership approach of
elementary school principals in Lubuklinggau City in blusukan. This study
uses a qualitative approach with phenomenological methods. The research
subjects consisted of the Principal, the Teacher Council, and the School Staff.
Data collection techniques consist of observation, interviews, and
documentation. The data analysis technique uses Miles, Huberman, and
Saldan’s interactive model, with the flow of the stages of data collection, data
reduction, data display, and conclusion drawing and verifying. The results of
the study, the school principal's approach to blusukan, is by providing
motivation to subordinates, listening to and respecting subordinates' ideas,
appreciating the slightest performance produced, and maintaining a family
relationship between subordinates and superiors. In conclusion, the school
principal establishes a kinship relationship with the school community in
carrying out blusukan.
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Tujuan penelitian ini adalah untuk mengetahui pendekatan kepemimpinan kepala
sekolah dasar di Kota Lubuklinggau dalam blusukan. Penelitian ini menggunakan
pendekatan kualitatif dengan metode fenomenologi. Subyek penelitian terdiri dari
Kepala Sekolah, Dewan Guru, Staf Sekolah. Teknik pengumpulan datanya adalah
wawancara. Teknik analisis data menggunakan model interaktif Miles, Huberman
dan Saldana. Hasil penelitian, pendekatan kepala sekolah dalam blusukan yaitu
dengan memberikan motivasi kepada bawahan, mendengarkan dan menghargai ide-
ide bawahan, menghargai sekecil apapun kinerja yang dihasilkan dan menjaga
hubungan kekeluargaan antara bawahan dan atasan. Kesimpulannya kepala sekolah
menjalin hubungan kekeluargaan dengan warga sekolah dalam melaksanakan
blusukan.
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INTRODUCTION

The principal is the highest leader in the school in realizing the vision and
mission, which surely requires the involvement of all school members, especially
teachers as educators, in carrying out their main tasks and functions properly. The
principal's approach to fostering teachers to carry out their main tasks is critical to
enhancing teachers' commitment to their jobs at schools. (Thien, Darmawan, & Adams,
2023) have highlighted that there is a direct and significant relationship between
leadership and teacher commitment at the school level. Likewise, they confirmed further
that leadership has a direct and considerable effect on collective teacher efficacy.
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(Oyewobi, 2022) previously, also confirmed that there is a positive indirect connection
between leadership styles and organizational commitments. More specifically, (Liu,
2020) found that various dimensions of leadership, including collaboration and
cooperation, responsibility and accountability, and values and beliefs, also had a
significant impact on teachers” competence. In brief, to manage a school appropriately,
a school principal should find the most applicable leadership style. This is for the sake
of providing effective leadership to handle a variety of functioning factors when
managing schools.

One of the most well-known styles of leadership in Indonesia is blusukan. This
style is popularized by Joko Widodo in reference to (Sulistijanto, 2022; Syugiarto &
Mangngasing, 2021; Zulkarnain & Harris, 2017a). Hamdun (2014) said that blusukan is
the epitome of Jokowi-JK's art of governing. Further, this type of leadership approach is
then claimed to be “street democracy” (Cochrane, 2013). This blusukan is not only applied
by Jokowi (Damayanti & Hamzah, 2017), but also by his family members who become
leaders, including Gibran-Teguh in Surakarta but in a more modern style, that is blusukan
with digital devices (Setiajid, Susanti, & Anandha, 2021). In Javanese customs, there is a
word that logically completes the practice of blusukan, namely diuwongke which means
that humans must be treated like humans. During his current reign, it is further claimed
that Jokowi’s style of blusukan has indeed been showing his humanistic approach to his
people (Harahap, 2023). The characteristic of a democratic leader is to use a persuasive
and dialogic approach and this is a leadership model that can solve problems without
turmoil or "resistance" from citizens (Budi, 2013). The research findings of (Shahzad,
Raja, & Hashmi, 2021) also signified that the personality traits of a leader can predict his
or her authentic leadership style. (Balasi, lordanidis, & Tsakiridou, 2023) further
underlined that leaders should be innovative, risk-takers, and proactive in managing
their organizations.

Going much deeper to the leadership style performed by Jokowi, the results of
the study by (Ramdhani, 2019) reported that Jokowi uses a rational-empirical and
normative-re-educational approach, and uses a transformational leadership style
approach. According to (Zadok & Benoliel, 2023), transformational leadership was
positively correlated with employees” professional and organizational commitment. Not
only to commitment, (Asad, Rind, & Abdulmuhsin, 2022) have proved in their study
that working culture is affected by transformational leadership. Besides using a rational-
empirical and normative-re-educative approach with a transformational leadership
style, Joko Widodo also applies his leadership style to interpersonal communication.
(Salman, 2013) has indicated that interpersonal communication built by Joko Widodo in
each of his blusukan uses a personal approach that has a lot in common between himself
and the people he meets, so that there is an emotional closeness between Jokowi and his
supporting community.

There are five leadership models, including servant leadership, horizontal,
democratic populism, and charismatic, applied by Jokowi in his political leadership
(Zulkarnain & Harris, 2017b). It was mentioned that servant and horizontal leadership
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are the most practiced by Jokowi. In the charismatic leadership model, in which
organizational culture is the key, the leader involves three leadership behaviors that will
later have an impact on followers, both individual followers and group followers, and
will ultimately influence the results of their leadership (Hanun, Anish, Maisyaroh, &
Raden, 2010). Other styles of leadership, such as transactional, transformational,
charismatic, bureaucratic, and democratic leadership show a positive and significant
influence on the performance of educational institutions (Purwanto et al., 2020). Besides
those aforementioned style, instructional and distributive leadership are also claimed to
have an impact on employees or subordinates, including teachers. (Hsieh, Chen, & Li,
2023) discovered that instructional leadership had a great direct impact on teacher-
professional collaboration, while distributive leadership had a crucial direct influence
on both teachers' collective innovativeness and their professional collaboration. To come
to the point, leadership style impacts many aspects of organizational management.

Previous research listed above has explained how blusukan leadership style is
applied in the political field or at a wider level of a country, especially the Jokowi-JK
political movement. This study, more specifically, focuses on the practice of blusukan in
the educational field, in which an elementary school principal carries out a realization of
servant leadership to school members, in this case teachers and school staff, when they
perform their main tasks and functions, respectively. Precisely, this study tries to
illustrate the blusukan activities conducted by the principal. It is expected that this
research will be such an enlightenment for other school principals at any level to manage
and control their schools in a more effective and engaging way.

METHODS
This study uses a qualitative approach with phenomenological methods adopted

from (Creswell, 2012). This research was conducted at an Elementary School in
Lubuklinggau City. The research subjects consisted of the Principal, the Teacher Council,
the School Staff. Data collection techniques consist of observation, interviews, and
documentation. The data analysis technique uses the Miles, Huberman and Saldana
interactive model (Miles, Huberman, & Saldana, 2014), with a flow of stages: data
collection, data reduction, data display, and conclusion drawing & verifying.

The steps taken in the analysis after data collection are as follows. First, the
development of a coding category system. The coding in this study was made based on
research background cases, data collection techniques, data sources, research problems,
time of research activities. The coding used in this study is presented in the following
table.

Table 1. Data Analysis Coding System

No Coding Aspect Code
1 Data collection technique
1. Interview A%
2. Observation O
3. Dokumentation D
2 Respondent
1. Principal KS
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2. Teacher G
3. Staff SS
3 Research Problems
Leadership Approach PK
i Time of Activity: Date, Month, and Year 02-04-22

This coding is used in data analysis activities. The research focus code is used to
classify research data obtained through interviews. Then at the end of the field notes or
interview transcripts are included; research location code, data collection techniques,
data sources, date, month, and year. The following shows an example of implementing
the code and how to read it.

W-2-G-PK. 02-04-22

Note
W : Interview
2 : Respondent Number
G : Teacher
PK : Leadership Concept

02-04-21 : Date, Month, and Year

Second, data sorting. After the codes have been compiled complete with
operational restrictions, each field note is read again, and each unit of data listed in it is
given the appropriate code. What is meant by units here are pieces of field notes in the
form of sentences, paragraphs, or a sequence of paragraphs. The codes are written on
the margins of the field note sheets. Then all field notes are photocopied. The results of
the copy are cut into pieces based on data units, while the original field notes are kept as
an archive. The pieces of field notes are sorted or grouped based on their respective
codes as listed on the left edge. To facilitate tracking in the original field notes, a notation
is given at the bottom of each data unit. Third, the formulation of conclusions as
provisional findings in each single case is carried out by synthesizing all the collected
data. For this purpose, several context diagrams are made first. If there is no bias, then
only conclusions are made.

RESULTS AND DISCUSSION
Result
Leadership will of course deal with various kinds of character and personality of

subordinates, thus requiring leaders to use a varied approach in dealing with
subordinates, the character and personality of subordinates greatly determines one's
leadership style, therefore the nature and character of leadership is very important in
leading subordinates who have various kinds character and personality. The results of
interviews with school staff are as follows: “Leaders who are smart in carrying themselves
and thinking visionary and also leaders must be sensitive to the situations and conditions of
subordinates and act fairly which does not discriminate between subordinates from one another”
(W-3-S5-PK. 02-11-22)
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Besides being sensitive to the conditions and circumstances of his subordinates,
the leader must also be able to provide examples and role models in behavior, so that
subordinates can follow what the leader orders, if the leader's behavior is not pleasing,
then the subordinates will not want to follow the leader in achieving organizational
goals. The results of interviews with school principals are as follows: “The ideal leader's
behavior is firm, consistent, and able to communicate well with subordinates, and is responsible
for the work that has been entrusted” (W-1-KS-PK. 05-11-22)

Communication is critical for leaders, especially when performing blusukan.
Leaders can communicate with subordinates so that information can be exchanged and
leaders can learn about the state of subordinates and listen to employees' difficulties and
hurdles in carrying out their major responsibilities and functions. The following are the
outcomes of interviews with school personnel:

“Communication carried out by leaders should be clear and unambiguous, so that
subordinates can get the message communicated by the leader to subordinates.

Communication is also carried out using basic language that is easily understood by
subordinates.” (W-3-SS-PK. 02-11-22)
Leaders must use nonverbal communication in addition to verbal

communication with subordinates so that subordinates can easily understand the signals
communicated by leaders to subordinates. Leaders must also employ sign language as
a means of communicating with subordinates; consequently, nonverbal communication
with subordinates is critical. The following are the findings of the interview with the
principal: “Non-verbal communication is crucial to perform, as it conveys feelings, opinion,
ideas and arguments honestly and spontaneously, there is no manipulation, in other words, it
speaks as the facts do.” (W-1-KS-PK. 05-11-22)

In addition to verbal communication, leaders should use interpersonal
communication in blusukan activities. Interpersonal communication will make the
dialogue between the leader and subordinates feel intimate, so that there is no distance
between the leader and subordinates in dialogue regarding the work being carried out.
The following are the findings from teacher interviews:

“Interpersonal communication or communication between one person to another is
performed in a face-to-face setting, which enables each person to see other people’s
reaction directly, verbally or non-verbally.” (W-2-G-PK. 10-11-22)

Leaders should communicate in language that subordinates can understand, so
that subordinates have no trouble comprehending the message conveyed by the leader
to subordinates; nonetheless, if the language used is inappropriate for subordinates, it
will be challenging for subordinates to understand the message explained by the leader,
so that policies made by the leader might not function properly and ideally, which also
has an impact on subordinates' poor performance and organizational performance. The
following are the findings from the interview with the school principal:

“It is true that the language used by leaders when communicating with their
subordinates can indeed be easily understood by subordinates, so that the message
delivered can be caught and interpreted easily, otherwise miscommunication will
occur.” (W-1-KS-PK. 05-11-22)
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There are certainly various hurdles and obstacles encountered during
communication, which might impede effective and efficient communication. This
constraining factor should be eliminated and minimized by the leader in communicating
while performing blusukan, so that the leader can obtain a lot of information when
performing blusukan. The following are the findings of the interview with the principal:
“Communication barriers for a leader include technical, semantic and behavioral barriers.
Basically, communication barriers do not always arise from the communicator, but can also
emerge from other factors.” (W-1-KS-PK. 05-11-22)

Leaders' communication should be obvious and unambiguous so that
subordinates can get the message delivered by the leader to subordinates.
Communication should also be carried out in simple language that subordinates can
perceive (Aisyah, Ilmi, Rosyid, Wulandari, & Akhmad, 2022). Nonverbal
communication is pivotal because it is genuine and spontaneous in revealing feelings,
opinions, thoughts, and ideas, rather than doing manipulation. Interpersonal
communication, also known as communication among individuals, is communication
between people with a face-to-face situation, in which each individual immediately
captures the reactions of other people, both verbally and nonverbally.

In blusukan, sometimes the leader does it under certain conditions and sometimes
it also depends on the leader who wants to get information about the situation and
condition of his subordinates. If the leader needs information quickly, the leader usually
does impromptu blusukan. If it's not too urgent, usually the leader looks for information.
from a trusted party. The results of an interview with one of the teachers are as follows:

“in carrying out blusukan ideally it is not necessary that there are new problems and
new problems of blusukan, but before there are problems and problems the leader
should do blusukan in order to get information about the condition of his subordinates
at work” (W-2-G-PK. 10-11-22)

The relationship between the leader and his subordinates should always be
harmonious even though the leader often makes blusukan, sometimes the subordinates
do not accept it. When doing blusukan. The results of interviews with school principals
are as follows:

“the relationship between the leader and his subordinates at the time of
blusukan, namely as a conversation partner or communication partner so that
it is well established and there is no miscommunication between leaders and

subordinates” (W-1-KS-PK. 05-11-22)
Besides that, in taking a leadership approach to subordinates, leaders must be

able to motivate their subordinates to always work well in carrying out their random
activities, so that subordinates can work optimally and without feeling burdened and
worried in carrying out their duties. The results of interviews with school principals are
as follows:

“How leaders provide motivation to subordinates, namely; listening to and
appreciating the ideas of subordinates, appreciating the slightest performance
produced by subordinates and maintaining a family relationship between
subordinates and superiors” (W-1-KS-PK. 05-11-22)
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The blusukan leadership approach, namely leaders who are smart in carrying
themselves and thinking visionary and also leaders must be sensitive to the situations
and conditions of subordinates and act fairly which does not discriminate between one
subordinate and another. Then the ideal leader's behavior is firm, consistent, and able to
communicate well with subordinates, and be responsible for the work that has been
entrusted.

In blusukan, ideally, it is not necessary that there are new problems arise, but
before there are problems, the leader should do blusukan in order to get information
about the condition of his subordinates at work. Then the way the leader gives
motivation to his subordinates, namely; listening to and appreciating the ideas of
subordinates, appreciating the slightest performance produced by subordinates and
maintaining a family relationship between subordinates and superiors.

Discussion
In blusukan, ideally, it is not necessary that new problems arise, but before there

are problems, the leader should do blusukan in order to get information about the
condition of his subordinates at work. By knowing the subordinates” condition, a school
principal can maximize his or her potential to give direction and supports. These two
matters have been known as leadership styles, referring to (Blanchard, Zigarmi, &
Zigarmi, 2013). The findings in this study are the school principal's approach using
blusukan, which is realized in the following actions.

The first action of blusukan performed by the school principal is to provide
motivation to subordinates. Blusukan, is claimed to be a realization of the servant
leadership style by some researchers in their studies, such as (Sulistijanto, 2022;
Syugiarto & Mangngasing, 2021; Zulkarnain & Harris, 2017b). Referring to (Spears,
2010), in servant leadership, some concepts like listening, showing empathy, and
persuading can be applied to provide service. In the realization of blusukan, providing
motivation is the manifestation of those concepts. Linking to what was mentioned by
(Dumatubun, 2018), giving motivation is such an empowerment for subordinates.
Leadership with an empowering style is proven to link to employees” work commitment,
job performance, and innovative work engagement (AlMazrouei, 2023), whose existence
is totally momentous for reaching organizational goals.

The second is listening to and appreciating subordinates' ideas. When being
appreciated, teachers or other school staff will feel a sense of accomplishment in their
work. (Pfister, Jacobshagen, Kilin, & Semmer, 2020) emphasized the significance of
leader recognition to their employees’ sense of achievement. Such recognition from the
school principal will either lead the teachers and other educational staff to work with
dedication and show their willingness to stay at school. It does make sense that teachers’
work retention will be much greater if they feel encouraged and trusted by school
leaders (Lazcano, Guerrero, & Volante, 2022). If leaders can provide a good working
environment with effective and acceptable leadership, organizational goals will be
attained without a hitch. On this ground, (Lee, Douglass, Zeng, Wiehe Lopes, & Reyes,
2022) have proved that effective leadership is a major contributing factor to
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organizational performance and growth. Additionally, acknowledging or praising
subordinates' efforts will improve their sense of satisfaction at work. As reported by
(Mohd Zin, Ibrahim, Aman-Ullah, & Ibrahim, 2023), recognition from leaders positively
and significantly affects employees’ job satisfaction. In summary, it is clear that
appreciating or recognizing subordinates” ideas might contribute to feelings of success,
work retention, performance, and job satisfaction (Karim, Siregar, Prayoga, Suyitno, &
Kartiko, 2022; Sutrisno, Hayati, Saputra, Arifin, & Kartiko, 2023).

The third is appreciating the slightest performance of the subordinates. When the
school principal pays close attention to even minor tasks completed by his subordinates,
both teachers and other educational personnel will sense his enthusiasm and
attentiveness in them. This implies that the school principal implements caring
leadership. The leader’s appreciation also illustrates his trust and support for his
subordinates. As the subordinates feel the support and trust, they are projected to feel
comfort when working, which in the end will create a conducive working environment.
Corresponding to the findings, (Berkovich, 2023) drew a conclusion from his study that
caring leadership is connected to the emotional side and the working climate at school.
By way of addition, such leadership will promote subordinates innovativeness as
reported by (Dedering & Pietsch, 2023), that school leaders' faith in teachers as their
subordinates has a clear and significant association with teachers' collective
innovativeness. This further infers that when subordinates in schools, including teachers
and other educational staff, feel valued and supported, they are more likely to produce
innovative work and achieve their goals.

The fourth is maintaining a family relationship between subordinates and
superiors. When a school principal tries to get close to his staff or subordinates, this
implies that he has been trying to put an effort of maximizing his interpersonal
communication to connect with his people (Gama, Sudardi, Abdullah, & Wijaya, 2020).
have highlighted that in blusukan, direct interaction takes place. This implies that
interpersonal communication also takes place and helps elevate personal involvement
among people, including their leader. At schools, when a school principal frequently
applies bludukan, his staff will know him more personally. In the end, familiarity
between them will also emerge. Moreover, blusukan in the sense of servant leadership,
referring to (Dumatubun, 2018), will also calls for a leader’s desire to listen and share
empathy. Respectively, the relationships between the school principal and his
subordinates, which are seen as leader-member relationships, are found to be a positive
practice of school leadership (Kouhsari, Navehebrahim, Zeinabadi, & Abbasian, 2022).
To go further, the study result of (Saputra, 2019) mentioned that a principal might use a
spiritual and family approach to increase teacher work commitment and motivation. The
approach can be carried out through home visits to the teacher's house in order to create
personal openness and family relationships with the expectation that teachers’
motivation and commitment will increase.

Furthermore, referring to the style of blusukan that tends to create an emotional
closeness between a leader and his subordinates (Salman, 2013) through interpersonal
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communication (Ramdhani, 2019), blusukan style of a school principal also emerges as a
close connection with his subordinates. This is a part of the humanizing leadership
styles. In a Javanese life philosophy, humanizing humans is known as ngewongke wong
(Pasaribu & Yuwanto, 2021). This humanizing part has a close link to servant leadership
(Sulistijanto, 2022; Syugiarto & Mangngasing, 2021; Zulkarnain & Harris, 2017a). Servant
leadership implementation is momentous in the education field, as it serves to promote
work engagement and effectiveness (Sharma, Poulose, & Maheshkar, 2022).

The establishment of a close emotional relationship between the leader and those
he leads enables the leader to easily and immediately identify and comprehend
information about the community. (Nasution, 2014) proposed that blusukan has at least
these following features: the leader gets the most urgent information first-hand; accurate
information allows the formulation of the right solution; fostering psychological
closeness between the leader and the people. It is clear that these three aspects are
urgently needed in the current reality of Indonesian leadership including school
management. Moreover, blusukan has been claimed previously as the realization of
servant leadership (Sulistijanto, 2022; Syugiarto & Mangngasing, 2021; Zulkarnain &
Harris, 2017a), has been found to influence the psychological empowerment of
subordinates (Raub, Fernandez, & Vitalis, 2023). Not only bridging to a psychological
aspect, servantleadership is proven to have a positive effect on subordinate engagement
or work involvement (Zeeshan, Ng, Ho, & Jantan, 2021). Subordinates will engage
themselves as they feel that their leader do not only lead them by giving instruction, but
also involves them as subordinates to work together with him; this type of leader is
perceived to be an efficient and productive leader (Shula, van Wyk, & Heystek, 2022).

The principal leads teachers, staff and students, at school, who definitely have
varied characters and personalities, thus requiring the principal to be able to synergize
and unite the diversity of characters and personalities of the school community, so that
good communication and emotion can be established between the principal and the
community at his school. The principal's leadership role is also pivotal in mobilizing all
school members to work together to achieve the planned goals. Those descriptions imply
that the school principal, when leading his subordinates, gives examples and also works
together with them. These two things are highlighted by (Shaked, 2023) as the main
features of instructional leadership at schools. A good effect of this instructional
leadership is the improvement of subordinates” performance. (Septiana, Ngadiman, &
Ivada, 2013) explain the principal's leadership has a significant effect on teacher
performance. The better the principal's leadership, the better the teacher's performance
in carrying out their duties. (Cholil, 2014) states that there is a significant positive
influence of the principal's leadership on teacher performance. (Shava & Heystek, 2021)
further concluded that instructional leadership approaches influence work culture at
schools. It is mentioned that such leadership is linked to the establishment of an
encouraging teaching and learning culture.

Principals need to improve managerial technical skills because the success and
failure of a school cannot be separated from the role of the principal (Karweti, 2010). The
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school principal motivates teachers to perform well, as well as increasing and
maintaining teacher motivation to teach, so that teacher teaching motivation can still be
improved and consistent from time to time because motivation is the provision of a
driving force that creates enthusiasm for someone's work, so that they want to work
together, effectively, and integrated with all their efforts to achieve satisfaction. A
research report discovered that motivation is a critical intervening condition for
improving the link between a leader and employee attitudes (Jackson, Lodewyk-
Raliphada, Brouwers, & Jackson, 2022). More specifically, (Heystek & Emekako, 2020)
have proved that extrinsic and intrinsic motivational activities help in enhancing
employees” performance on what they should do at school.

(Zebua, 2016) states that the principal's leadership has a significant effect on
teacher attendance and performance. Connecting to the style of leadership, the research
of (Abu Nasra & Arar, 2020) has proved that teachers' in-role performance improves as
they evaluate their principals' leadership style as more transformative and less
transactional. Moreover, when teachers feel comfortable with leadership style of their
leader and have trust in them, their psychological side will be positively influenced, and
in the end, they will feel satisfied with their job (Kdiv, Liik, & Heidmets, 2019). (Lokke,
2022) further discovered that various components of leadership influence employee
absenteeism, including leadership behavior, leadership styles, leaders' social modeling
and attitudes, and leaders' management of health and absence. Meanwhile, related to
the task and functions of educational staff at schools, (Cahyowati & Lestari, 2014)
viewed that the activeness of the school principal in supervising the teaching staff and
controlling the implementation of the main tasks and functions of the teacher is very
important in the process of implementing learning. Overall, based on the evidence
presented, a school principal's leadership style is critical in deciding many areas of
school management, including his subordinates' work performance, job satisfaction, and
absenteeism.

CONCLUSION
The current study aims to discover how a blusukan style is implemented by a

school leader. Blusukan, which is based on Jokowi's street democracy, is regarded as
having leaders close in on their subordinates and maintaining a tight eye on their work.
Blusukan is also claimed to be a realization of servant leadership, in which a leader
provides ultimate service and humanize his subordinates to be together reaching the
organizational goals. By doing blusukan, a school principal might get to know the real
condition of his subordinates, such as what challenges they encounter, and maintain
closer relationships with them. The findings of the present study indicate that the school
principal establishes a kinship relationship with the school community in carrying out
blusukan, so that the principal can listen to and appreciate the ideas of the school
community and appreciate the slightest performance from his subordinates.

Those findings imply that to attain school organizational goals, a leader should
know the real condition of his subordinates and create an engaging, attentive, and
mutual relationship with them. Blusukan is a good approach to apply in schools’
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management due to its characteristics of closely monitoring subordinates, knowing the
reality of their work, and making subordinates always try to maintain their quality of
work. Either in a small scope, such as at school, or at a wider community, such as the
board of education at a higher level (at a city or provincial level), this approach can
become an alternative for leaders or authorities to supervise their subordinates. Regular
or scheduled supervision can also be applied, yet blusukan can accomplish the oversight.

More intensive research is needed to expand the use of blusukan in the field of
education. Going further, it is worthwhile to investigate the effect of blusukan on the
quality of subordinates' work. Involving more people in such an investigation would be
far more effective in revealing how this leadership strategy contributes to educational
advancement in school management.

REFERENCES

Abu Nasra, M., & Arar, K. (2020). Leadership style and teacher performance: Mediating
role of occupational perception. International Journal of Educational Management,
34(1), 186-202. https:/ /doi.org/10.1108 /IJEM-04-2019-0146

Aisyah, S, Ilmi, M. U,, Rosyid, M. A., Wulandari, E.,, & Akhmad, F. (2022). Kiai
Leadership Concept in The Scope of Pesantren Organizational Culture. Tafkir:
Interdisciplinary Journal of  Islamic Education, 3(1), 40-59.
https://doi.org/10.31538/ tijie.v3i1.106

AlMazrouei, H. (2023). Empowerment leadership as a predictor of expatriates job
performance and creative work involvement. International Journal of
Organizational Analysis, 31(3), 837-874. https:/ /doi.org/10.1108/IJOA-05-2021-
2769

Asad, M. M,, Rind, A. A.,, & Abdulmuhsin, A. A. (2022). Impact of transformational
leadership on educational institutes culture: A quantitative study in the context
of Pakistan. International Journal of Organizational Analysis, 30(5), 1235-1250.
https:/ /doi.org/10.1108 /IJOA-12-2020-2561

Balasi, A., Iordanidis, G., & Tsakiridou, E. (2023). Entrepreneurial leadership behaviour
of primary school principals across Europe: A comparative study. International
Journal of Educational Management, 37(5), 1067-1087.
https:/ /doi.org/10.1108 /IJEM-04-2023-0208

Berkovich, 1. (2023). Emotional capital in schools: Principals’ caring leadership as a
moderator of the mediated association between emotional geographies and
school climate. Journal of Professional Capital and Community, 8(2), 125-143.
https:/ /doi.org/10.1108 /JPCC-11-2022-0062

Blanchard, K., Zigarmi, P., & Zigarmi, D. (2013). Leadership and the one minute manager
updated ed: Increasing effectiveness through situational leadership II. William Morrow.

Budi, M. W. K. (2013). Transformasi Kepemimpinan Nasional Menuju Masyarakat
Madani. Prosiding Seminar Nasional.

Cahyowati, T. D., & Lestari, C. A. (2014). Kepemimpinan Kepala Sekolah dan
Pengaruhnya Terhadap Kinerja Guru (Studi Kasus di Sma Notre Dame Jakarta
Barat). Jurnal llmu Ekonomi Dan Sosial, 3(1), 97-106.

Cholil, M. (2014). Pengaruh Kepemimpinan Kepala Sekolah dan Motivasi Kerja
Terhadap Kinerja Guru di SMP Muhammadiyah Ngawi. Jurnal Ilmiah STKIP
PGRI Ngawi, 13(1), 92-101.

620]| Vol. 4, No. (4) 2023: Tafkir: Interdisciplinary Journal of Islamic Education



Approach to The Principal's Leadership in Blusukan

Cochrane, J. (2013). In Indonesia, a governor at home on the streets. Retrieved from
September 25, 2013 website:
https:/ /www.nytimes.com/2013/09/26 /world /asia/in-indonesia-a-governor-
at-home-on-the-streets.html

Creswell, J. W. (2012). Educational research: Planning, conducting, and evaluating
quantitative and qualitative research (4th ed.). Boston.: Pearson.

Damayanti, N., & Hamzah, R. E. (2017). Strategi kampanye politik pasangan Jokowi-JK
pada pemilihan presiden 2014. WACANA, 16(2), 279-290.

Dedering, K., & Pietsch, M. (2023). School leader trust and collective teacher
innovativeness: On individual and organisational ambidexterity’s mediating
role. Educational Review, 1-30. https://doi.org/10.1080/00131911.2023.2195593

Dumatubun, N. (2018). Pengaruh servant leadership terhadap motivasi kerja, kinerja karyawan
dan komitmen organisasi. Univeritas Sanata Dharma.

Gama, B., Sudardi, B., Abdullah, W., & Wijaya, M. (2020). Construction of self-identity:
“Blusukan” as the strategy of campaigning for Surakarta city mayor election.
POLITIKA: Jurnal Ilmu Politik, 12(2), 222-235.
https://doi.org/10.14710/ politika.12.1.202.222-235

Hanun, N. A,, Anish, F. M., Maisyaroh, M., & Raden, B. S. (2010). Revitalisasi Manajemen
Pendidikan Anak Usia Dini (PAUD) di Era Revolusi Industri 4.0. Seminar
Nasional - Jurusan Administrasi Pendidikan Fakultas Ilmu Pendidikan Universitas
Negeri Malang.

Harahap, I. H. (2023). Analisis gaya kepemimpinan Presiden Joko Widodo di masa
pandemi Covid-19. Management, and Industry (JEMI), 06(01), 19-30.
https://doi.org/10.36782 /jemi.v6il.2419

Heystek, ]., & Emekako, R. (2020). Leadership and motivation for improved academic
performance in schools in low socio-economic contexts. International Journal of
Educational Management, 34(9), 1403-1415. https://doi.org/10.1108/IJEM-10-
2019-0378

Hsieh, C.-C., Chen, Y.-R,, & Li, H.-C. (2023). Impact of school leadership on teacher
professional collaboration: Evidence from multilevel analysis of Taiwan TALIS
2018. Journal of Professional Capital and Community, ahead-of-p(ahead-of-print).
https:/ /doi.org/10.1108 /JPCC-01-2023-0002

Jackson, L., Lodewyk-Raliphada, R. B., Brouwers, M., & Jackson, L. T. B. (2022). Servant
leadership and employee attitudes within a South African state-owned
enterprise: Mediation by employee motivation. Journal of Psychology in Africa,
32(6), 537-544. https:/ /doi.org/10.1080/14330237.2022.2121481

Karim, A., Siregar, B., Prayoga, B. I, Suyitno, S., & Kartiko, A. (2022). Pengaruh
Kompetensi Kepala Sekolah Dan Komitmen Organisasi Terhadap Motivasi Kerja
Guru Pada Madrasah Tsanawiyah. Munaddhomah: Jurnal Manajemen Pendidikan
Islam, 3(3), 306-318. https:/ /doi.org/10.31538 / munaddhomah.v3i3.287

Karweti, E. (2010). Pengaruh Kemampuan Manajerial Kepala Sekolah Dan Faktor Yang
Mempengaruhi Motivasi Kerja Terhadap Kinerja Guru SLB Di Kabupaten
Subang. Journal Penelitian Pendidikan, 11(2), 77-89.

Kéiv, K., Liik, K., & Heidmets, M. (2019). School leadership, teacher’s psychological
empowerment and work-related outcomes. International Journal of Educational
Management, 33(7), 1501-1514. https:/ /doi.org/10.1108 /IJEM-08-2018-0232

Kouhsari, M., Navehebrahim, A., Zeinabadi, H., & Abbasian, H. (2022). Exploring
positive school leadership practices in Iranian primary schools. International

621 | Vol. 4, No. (4) 2023: Tafkir: Interdisciplinary Journal of Islamic Education



Donni Pestalozi et al

Journal of Leadership in Education, 1-21.
https:/ /doi.org/10.1080/13603124.2022.2052759

Lazcano, C., Guerrero, P., & Volante, P. (2022). Influence of instructional leadership on
teacher retention. International Journal of Leadership in Education, 1-19.
https:/ /doi.org/10.1080/13603124.2022.2066187

Lee, Y., Douglass, A., Zeng, S., Wiehe Lopes, A., & Reyes, A. (2022). Preparing early
educators as frontline leaders and change agents with a leadership development
initiative. International Journal of Child Care and Education Policy, 16(1).
https://doi.org/10.1186/s40723-022-00095-z

Liu, P. (2020). Motivating teachers’ commitment to change through distributed
leadership in Chinese urban primary schools. International Journal of Educational
Management, 34(7), 1171-1183. https:/ /doi.org/10.1108 /IJEM-12-2019-0431

Lokke, A.-K. (2022). Leadership and its influence on employee absenteeism: A
qualitative review. Management Decision, 60(11), 2990-3018.
https:/ /doi.org/10.1108/MD-05-2021-0693

Miles, M. B., Huberman, A. M., & Saldana, ]. (2014). Qualitative data analysis: A methods
sourcebook (3rd ed.). SAGE Publications, Inc.

Mohd Zin, Md. L., Ibrahim, H., Aman-Ullah, A., & Ibrahim, N. (2023). Transformational
leadership, job enrichment and recognition as predictors of job satisfaction in
non-profit organizations. Nankai Business Review International, 14(2), 338-351.
https://doi.org/10.1108 /NBRI-01-2022-0010

Nasution, S. (2014). BLUSUKAN: Menelisik Gaya Kepemimpinan Nizam al-Muluk.
MIQOT: Jurnal Ilmu-Ilmu Keislaman, 38(1), 238-251.
https:/ /doi.org/10.30821/miqot.v38i1.99

Oyewobi, L. O. (2022). Leadership styles and employees commitment: The mediating
role of job satisfaction. Journal of Facilities Management, ahead-of-p(ahead-of-print).
https://doi.org/10.1108 /JFM-06-2022-0069

Pasaribu, E. N., & Yuwanto, L. (2021). Nguwongke wong: Konsep servant leadership
masyarakat Jawa. Jurnal Diversita, 7(2), 221-230.
https://doi.org/10.31289/ diversita.v7i2.4871

Pfister, I. B., Jacobshagen, N., Kilin, W., & Semmer, N. K. (2020). How does appreciation
lead to higher job satisfaction? Journal of Managerial Psychology, 35(6), 465-479.
https://doi.org/10.1108 /JMP-12-2018-0555

Purwanto, A., Tukiran, M., Asbari, M., Hyun, C. C,, Santoso, P. B., & Wijayanti, L. M.
(2020). Model Kepemimpinan di Lembaga Pendidikan: A Schematic Literature
Review. Journal Of Industrial Engineering & Management Research (JIEMAR), 1(2),
2722-8878. https:/ /doi.org/10.7777 /jiemar.v1i2

Ramdhani, L. E. (2019). Fenomena Kepemimpinan Fenomenal. Jurnal Borneo
Administrator, 11(3), 268-296. https:/ /doi.org/10.24258 /jba.v11i3.203

Raub, S., Fernandez, S., & Vitalis, M. (2023). Servant leadership and psychological
empowerment of hotel service employees - The moderating role of openness.
Journal ~ of Human  Resources in  Hospitality &  Tourism,  1-23.
https:/ /doi.org/10.1080/15332845.2023.2253669

Salman, S. (2013). Pola Komunikasi Interpersonal dan Strategi Blusukan Joko Widodo.
JMA, 18(2), 104-115.

Saputra, B. R. (2019). Strategi Pendekatan Peran Sebagai Pemimpin dan Keluarga yang
Diterapkan Kepala Sekolah untuk Meningkatkan Komitmen Kerja Guru di
Sekolah.  Kelola:  Jurnal =~ Manajemen  Pendidikan,  6(2),  122-129.
https://doi.org/10.24246/.jk.2019.v6.i2.p122-129

622]| Vol. 4, No. (4) 2023: Tafkir: Interdisciplinary Journal of Islamic Education



Approach to The Principal's Leadership in Blusukan

Septiana, R., Ngadiman, N., & Ivada, E. (2013). Pengaruh Kepemimpinan Kepala
Sekolah dan Motivasi Kerja Terhadap Kinerja Guru SMP Negeri Wonosari. Jupe
UNS, Universitas Sebelas Maret, 2(1), 107-118.

Setiajid, Susanti, M. H., & Anandha. (2021). Blusukan culture and familism in local
democracy. Proceedings of the 6th International Conference on Education & Social
Sciences (ICESS 2021), 578(Icess), 306-309.
https://doi.org/10.2991/assehr.k.210918.056

Shahzad, K., Raja, U., & Hashmi, S. D. (2021). Impact of Big Five personality traits on
authentic leadership. Leadership & Organization Development Journal, 42(2), 208-
218. https:/ /doi.org/10.1108 / LODJ-05-2019-0202

Shaked, H. (2023). Instructional leadership in school middle leaders. International Journal
of Educational Management, ahead-of-p(ahead-of-print).
https://doi.org/10.1108 /IJEM-03-2023-0089

Sharma, V., Poulose, J., & Maheshkar, C. (2022). Leadership styles in higher educational
institutions in India - “ A need for paradigm shift!” In E. Sengupta & P. Blessinger
(Eds.), Role of Leaders in Managing Higher Education (pp. 59-81). Emerald
Publishing Limited. https:/ /doi.org/10.1108/S2055-364120220000048005

Shava, G., & Heystek, ]J. (2021). Managing teaching and learning: Integrating
instructional and transformational leadership in South African schools context.
International ~ Journal — of Educational ~ Management, 35(5), 1048-1062.
https://doi.org/10.1108 /IJEM-11-2020-0533

Shula, M., van Wyk, C., & Heystek, J. (2022). Principals” practices of human relationships
in faith-based schools: A servant leadership perspective. Africa Education Review,
19(1), 56-75. https:/ /doi.org/10.1080/18146627.2023.2180040

Spears, L. C. (2010). Character and servant leadership: Ten characteristics of effective,
caring leaders. The Journal of Virtues & Leadership, 1(1), 25-30.

Sulistijanto, A. B. (2022). Implementasi gaya komunikasi Joko Widodo dalam berpolitik.
Literatus, 4(2), 458-470. https:/ /doi.org/10.37010/1it.v4i2.805

Sutrisno, S., Hayati, H., Saputra, N., Arifin, S., & Kartiko, A. (2023). The Influence of The
Head of Madrasah and Infrastructure Facilities on The Quality of Education
Through Teacher Competence. Tafkir: Interdisciplinary Journal of Islamic Education,
4(2), 274-288. https:/ /doi.org/10.31538 / tijie.v4i2.423

Syugiarto, S., & Mangngasing, N. (2021). Gaya kepemimpinan presiden Indonesia.
Citizen : Jurnal Ilmiah Multidisiplin Indonesia, 2(1), 29-38.
https:/ /doi.org/10.53866/jimi.v2i1.26

Thien, L. M., Darmawan, I. N., & Adams, D. (2023). (Re)Investigating the pathways
between instructional leadership, collective teacher efficacy, and teacher
commitment: A multilevel analysis. International Journal of Educational
Management, 37(4), 830-845. https:/ /doi.org/10.1108 /IJEM-12-2022-0516

Zadok, A., & Benoliel, P. (2023). Middle-leaders’ transformational leadership: Big five
traits and teacher commitment. International Journal of Educational Management,
37(4), 810-829. https:/ /doi.org/10.1108 / [JEM-12-2022-0541

Zebua, A. (2016). Pengaruh Kepemimpinan Kepala Sekolah terhadap Kinerja Guru di
SMP Negeri 1 Lahewa Kecamatan Lahewa Kabupaten Nias Utara. Ecobisma, 3(2),
454-458. https:/ /doi.org/10.36987 /ecobi.v3i2.1541

Zeeshan, S., Ng, S. I, Ho, J. A., & Jantan, A. H. (2021). Assessing the impact of servant
leadership on employee engagement through the mediating role of self-efficacy
in the Pakistani banking sector. Cogent Business & Management, 8(1), 1963029.
https:/ /doi.org/10.1080/23311975.2021.1963029

623 | Vol. 4, No. (4) 2023: Tafkir: Interdisciplinary Journal of Islamic Education



Donni Pestalozi et al

Zulkarnain, A., & Harris, S. (2017a). Fenomena blusukan dalam model kepemimpinan
politik Joko Widodo. Jurnal Politik Universitas Nasional, 13(1), 1928-1942.
Zulkarnain, A., & Harris, S. (2017b). Fenomena blusukan dalam model kepemimpinan
politik Joko Widodo. Jurnal Politik Universitas Nasional, 13(1), 1928-1942.

624| Vol. 4, No. (4) 2023: Tafkir: Interdisciplinary Journal of Islamic Education



